Harcourt Terrace Educate Together National School
Address: Harcourt Terrace, Dublin 2. D02 FC64
Email: info@htetns.ie

Tel.: 01 5292970

Anti-Bullying Policy

1. In accordance with the requirements of the Education (Welfare) Act 2000 and the Code of Behaviour
guidelines issued by the NEWB, the Board of Management and Principal of Harcourt Terrace Educate
Together N.S. school has adopted the following anti-bullying policy within the framework of the school’s

overall Code of Behaviour. This policy fully complies with the requirements of the Anti-Bullying Procedures
for Primary and Post-Primary Schools which were published in September 2013.

2. The staff of HTETNS recognise the very serious nature of bullying and the negative impact that it can have
on the lives of pupils and is therefore fully committed to the following key principles of best practice in
preventing and tackling bullying behaviour:

A positive school culture and climate which

- is welcoming of difference and diversity and is based on inclusivity

- encourages pupils to disclose and discuss incidents of bullying behaviour in a non- threat-
ening environment and

- promotes respectful relationships across the school community

Effective leadership
A school-wide approach
A shared understanding of what bullying is and its impact

Implementation of education and prevention strategies (including awareness-raising measures)
that

- build empathy, respect and resilience in pupils and

- explicitly address the issues of cyber-bullying and identity-based bullying including, homo-
phobic and transphobic bullying (Appendices 3 and 4)

Effective supervision and monitoring of pupils
Supports for staff

Consistent recording, investigation and follow up of bullying behaviour (including use of
established intervention strategies) and

On-going evaluation of the effectiveness of the anti-bullying policy

3. In accordance with the Anti-Bullying Procedures for Primary and Post-Primary Schools, bullying is
defined as follows: “Bullying is unwanted negative behaviour, verbal, psychological or physical conducted,
by an individual or group against another person (or persons) and which is repeated over time.”
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The following types of bullying behaviour are included in the definition of bullying:
e deliberate exclusion, malicious gossip and other forms of relational bullying,
¢ cyber-bullying and

e identity-based bullying such as homophobic bullying, transphobic bullying, racist bullying, bullying
based on a person’s membership of the Traveller community and bullying of those with disabilities
or special educational needs.

Isolated or once-off incidents of intentional negative behaviour, including a once-off offensive or hurtful text
message or other private messaging, do not fall within the definition of bullying and should be dealt with, as
appropriate, in accordance with the school’s Code of Good Behaviour.

However, in the context of this policy, placing a once-off offensive or hurtful public message. image or
statement on a social network site or other public forum where that message, image or statcment can be
viewed and/or repeated by other people, will be regarded as bullying behaviour.

Negative behaviour that does not meet this definition of bullying will be dealt with in accordance with the
school’s Code of Good Behaviour.

Additional information on different types of bullying is set out in Appendix 1.
4. The relevant teachers for investigating and dealing with bullying in this school are as follows:

o All class teachers
e Principal
o Any teacher may act as a relevant teacher if circumstances warrant it.

5. The education and prevention strategies (including strategies specifically aimed at cyber-bullying,
homophobic and transphobic bullying) that will be used by the school are as follows:

Tier 1: School-Based

Primary prevention includes a school-wide anti-bullying policy that includes all students, all par-
ent(s)/carer(s), and all staff including teachers, administrators, support staff, the Board of Management and
Principal.

The following are Annual/ Termly/ Monthly/ Weekly activities which encourage friendship, respect and pro-

motion of Anti-Bullying:

Friendship Week (Annual)

Well-being Week (Annual)

Yard Weeks (Termly)

On-going Assembly Themes based on the core principles of Learn Together (Monthly)

Learn Together Notice Boards (Ongoing)

The school Code of Behaviour details the approaches taken by the school to foster respect, kindness

SR W =

and appropriate behaviours (Ongoing)
7. Wellbeing Moming check-ins using the Zones of Regulation Programme in each class
8. Class Visual Schedules in each classroom after morning check in for predictability and structure

The school ensures the following takes place:
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A consistent, school-wide approach to the fostering of respect for all members of the school commu-
nity. This is evident throughout the school campus and is reflected in the everyday communication
among the school community.

The promotion of the value of diversity to address issues of prejudice and stereotyping and highlight
the unacceptability of bullying behaviour.

The fostering and enhancing of the self-esteem of all our pupils through both curricular and extra-cur-
ricular activities. Pupils will be provided with opportunities to develop a positive sense of self -worth
through formal and informal interactions.

School-wide awareness-raising and access to training on various aspects of bullying. This may in-
clude staff, pupils and the wider school community. A wide variety of agencies may provide support
and information in this area e.g. NPC (National Parents Council), An Garda Siochana, Local Educa-

tion Centres, Barnardo’s etc.

Supervision and monitoring of classrooms, corridors, school grounds, school tours and extra-
curricular activities. Non-teaching and ancillary staff will be encouraged to be vigilant and report
issues to relevant teachers. Supervision will also apply to monitoring student use of communication
technology within the school.

The school’s Anti-Bullying policy, in conjunction with The Code of Good Behaviour, is discussed
with parent(s)/carer(s) at class meetings and at New Parents Meeting, Copies of these policies are

available at the school.

Encourage a culture of reporting incidents, with particular emphasis on the role/importance of by-
standers. The difference between “telling tales” and “reporting” will be brought to the awareness of
pupils. This will be taught at a whole-school, whole-class and individual level.

Ensure that pupils know who to tell and how to tell, e.g.:
- Direct approach to teacher at an appropriate time.
“What’s On Your Mind” box in each classroom.
- Get a parent/carer or friend to tell on behalf of the pupil.

Ensure bystanders understand the importance of reporting if they witness or know that bullying is
taking place. Use of relevant stories, such as “The Juice Box Bully”.

Parent(s)/carer(s) are encouraged to approach the school if they suspect that their child is being bul-
lied. Parent(s)/carer(s) are advised to follow this line of communication: class teacher - principal-

BOM.

Links to other policies

SPHE Policy- Stay Safe Programme, Walk Tall
Ethical Education- Learn Together Plan
Code of Good Behaviour

Child Protection Policy

Tier 2: Class-Based

As well as Tier 1 School-Based approach, prevention also includes class-based activities.

3
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The following outlines lessons that are taught in class to provide bullying prevention:

1.
2.
3.
4.

Stay Safe lessons

Walk Tall lessons

Learn Together lessons

Webwise Lessons to start from third class onwards

The school ensures that the following takes place:

The school Code of Good Behaviour teaches and encourages the children to behave in a respectful,
safe and friendly manner.

The school will emphasise the importance of Bystander Education in all classes. The slogan; "Bully
Free Starts with Me” will be used to teach and promote Anti-bullying behaviours throughout the
school community. This will be displayed throughout the school, along with other anti-bullying mes-
sages and posters.

Children will be taught the STOP, THINK, DO approach (Appendix 2). This approach will then be

taught at an individual level for those children who have SEN or may need added reinforcement in
this area. School staff will reinforce this strategy with children and model the approach in their inter-
actions during the school day.

We also use a Restorative Approach (15tto 6% Class) and a High Scope Approach for Junior and Sen-
jor Infants when managing moments of conflict. All staff members have their Restorative and High
Scope questions with them when out on yard.

Lessons about the difference between “telling tales” and “reporting” will be taught.

6. The school’s procedures for investigation, follow-up and recording of bullying behaviour and the estab-
lished intervention strategies used by the school for dealing with cases of bullying behaviour are as follows:

The primary aim in investigating and dealing with bullying is to resolve any issues and to restore, as
far as is practicable, the relationships of the parties involved.

Every effort will be made to ensure that all involved (including pupils, parent(s)/carer(s) understand
this approach from the outset. An outline of this approach will be highlighted to any parent/carer/pupil
or staff member who may become involved in a suspected incident of bullying.

Reporting bullving behaviour

Any pupil, parent or carer may bring a bullying incident to any teacher in the school.

Allreports, including anonymous reports of bullying, will be investigated and dealt with by the rele-
vant teacher.

Teaching and non-teaching staff must report any incidents of bullying behaviour witnessed by them,
or mentioned to them, to the relevant teacher.

Investizating and dealing with incidents: Style of approach

In investigating and dealing with bullying, the relevant teacher will exercise his/her professional judgement to
determine whether bullying has occurred and how best the situation might be resolved. In the initial stage of
witnessing a possible bullying incident the staff will use the STOP, THINK, DO approach when dealing with
possible bullying situations (Ref. Appendix 4). During all stages of investigation, the teachers will take a
calm, unemotional problem-solving approach.
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Parent(s)/carer(s) and pupils are required to co-operate with any investigation and assist the school in
resolving any issues and restoring, as faras is practicable, the relationships of the parties involved as
quickly as possible;

Where possible, incidents will be investigated outside the classroom setting and away from whole
class group, to ensure the privacy of all involved.

All interviews will be conducted with sensitivity and with due regard to the rights of all pupils con-
cerned. Pupils who are not directly involved can also provide very useful information in this way.
When analysing incidents of bullying behaviour, the relevant teacher will endeavour to seek answers
to questions of what, where, when, who and why. This should be done in a calm manner, setting an
example in dealing effectively with a conflict in a non-aggressive manner;

If a group is involved, it is aimed that each member will be interviewed individually at first. Thereaf-
ter, all those involved should be met as a group. At the group meeting, each member should be asked
for his/her account of what happened to ensure that everyone in the group is clear about each other’s
statements;

Each member of a group should be supported through the possible pressures that may face them from
the other members of the group after the interview by the teacher. It may also be appropriate or help-
ful to ask those involved to write down their account of the incident(s).

In cases where it has been determined by the relevant teacher that bullying behaviour has occurred,
the parent(s)/ carer(s) of the parties involved should be contacted at an early stage to inform them of
the matter and explain the actions being taken (by reference to the school policy). The school should
give parent(s)/carer(s) an opportunity of discussing ways in which they can reinforce or support the
actions being taken by the school and the supports provided to the pupils.

Where the relevant teacher has determined that a pupil has engaged in bullying behaviour, it should be
made clear to him/her how he/she is in breach of the school’s anti-bullying policy and efforts should
be made to try to get him/her to see the situation from the perspective of the pupil being bullied.
It must also be made clear to all involved (each set of pupils and parent(s)/carer(s)) that in any situa-
tion where disciplinary sanctions are required, this is a private matter between the pupil being disci-
plined, his or her parent(s)/carer(s) and the school.

Follow-up and recording

In determining whether a bullying case has been adequately and appropriately addressed, the relevant
teacher must, as part of his/her professional judgement, take the following factors into account:

- Whether the bullying behaviour has ceased

- Whether any issues between the parties have been resolved, as far as is practicable

- Whether the relationships between the parties have been restored, as far as is practicable

- Any feedback received from the parties involved, their parent(s)/guardian(s), school staff
Follow-up meetings with the relevant parties involved should be arranged separately with a view to
possibly bringing them together at a later date if the pupil who has been bullied is ready and agreea-
ble.
Where parent(s)/carer(s) is not satisfied that the school has dealt with a bullying case in accordance
with these procedures, the parent(s)/carer(s) must be referred, as appropriate, to the school’s com-
plaints procedures.
In the event that parent(s)/carer(s) has exhausted the school's complaints procedures and is still not
satisfied, the school must advise the parent(s)/carer(s) of their right to make a complaint to the Om-
budsman for Children.

Recording of bullving behaviour

It is imperative that all recording of bullying incidents must be done in an objective and factual manner. The
school’s procedures for noting and reporting bullying behaviour are as follows:

Informal: Pre-determination that bullying has occurred

Where deemed appropriate:
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All staff must keep a writtenrecord of any incidents witnessed by them or notified to them which
they deem as a bullying-type incident. Appendix 7 (Incident Report Form). All allegations of bully-
ing should be recorded on this form and forwarded to the relevant teacher.

While all reports, including anonymous reports of bullying must be investigated and dealt with by the
relevant teacher, the relevant teacher must keep a written record of the reports, the actions taken and
any discussions with those involved regarding same.

The relevant teacher must inform the principal of all incidents being investigated.

Formal: Stage 1-Determination that bullying has occurred

If it is established by the relevant teacher that bullying has occurred, the relevant teacher must keep
appropriate written records which will assist his/her efforts to resolve the issues and restore, as far as

is practicable, the relationships of the parties involved.
The relevant teacher will retain the written records until the end of the year, when they will be passed
on to the principal.

Formal: Stage 2-Recording Bullying Behaviour
The relevant teacher will use the recording template at Appendix 8 to record the bullying behaviour in the

following circumstances:

In cases where he/she considers that the bullying behaviour has not been adequately and appropriately
addressed within 20 school days after he/she has determined that bullying behaviour occurred.

In all cases where bullying behaviour has been reported, investigated, identified and resolved. The
relevant teacher will complete the formal recording template, give a copy to the principal and keep the
record with their files until the end of the school year. At this stage, all bullying-related files will be

handed over to the principal.

Established intervention strategies

Teacher interviews with all pupils

Restorative and High Scope Question approach

Negotiating agreements between pupils and following these up by monitoring progress. This can be
on an informal basis or implemented through a more structured mediation process.

Working with parent(s)/carer(s) to support school interventions

Circle Time

7. The school’s programme of support for working with pupils affected by bullying is as follows:

All in-school supports and opportunities will be provided for the pupils affected by bullying to partic-
ipate in activities designed to raise their self-esteem, to develop friendships and social skills and build
resilience.

Pastoral care system: class teacher, support teacher, school counsellor, other relevant personnel.
Buddy / Peer mentoring system e.g. buddy system in the yard

Care team: where deemed appropriate a care team meeting will take place for the child.

Group work such as Circle Time.

If pupils require counselling or further supports the school will endeavour to liaise with
parent(s)/carer(s) to organise support from our school counsellor or outside agencies. This may be for
the pupil affected by bullying or involved in the bullying behaviour.

Pupils should understand that there are no innocent bystanders and that all incidents of bullying
behaviour must be reported to a teacher.

8. Supervision and Monitoring of Pupils
The Board and Principal confirms that appropriate supervision and monitoring of policies and practices are in
place to both prevent and deal with bullying behaviour and to facilitate early intervention where possible.

9. Prevention of Harassment
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Buddy / Peer mentoring system e.g. buddy system in the yard
Care team: where deemed appropriate a care team meeting will take place for the child.
Group work such as Circle Time.
If pupils require counselling or further supports the school will endeavour to Haise with
parent(s)/carer(s) to organise support from our school counsellor or outside agencies. This may be for
the pupil affected by bullying or involved in the bullying behaviour.

e Pupils should understand that there are no innocent bystanders and that all incidents of bullying

behaviour must be reported to a teacher.

8. Supervision and Monitoring of Pupils
The Board and Principal confirms that appropriate supervision and monitoring of policies and practices are in
place to both prevent and deal with bullying behaviour and to facilitate early intervention where possible.

9. Prevention of Harassment

The Board and Principal confirms that the school will, in accordance with its obligations under equality
legislation, take all such steps that are reasonably practicable to prevent the sexual harassment of pupils or
staff, or the harassment of pupils or staff on any of the nine grounds specified i.e. Gender including
transgender, Civil Status, Family Status, Sexual Orientation, Religion, Age, Disability, Race and Membership
of the Traveller Community.

10. This policy was adopted by the Board and Principal on —7/ } / / ,Z,L}’
11. This policy will be made available to school personnel, puBﬁsheH on the school website and provided to the
Parent-Teacher Association. A copy of this policy will be made available to the Department of Education and
Skills and the Patron, if requested. Hard copies of this, and all school policies, are available at the school on
request.

12. This policy, and its implementation, will be reviewed by the staff once in every school year. Written
notification that the review has been completed will be made available to school personnel, published on the
school website and provided to the Parent-Teacher Association. A record of the review and its outcome will be
made available, if requested, to the patron and the Department.

Signed: G{}_@ o M\. \ lV /\ - (School Chairperson)
Signed: /]/Oﬂ_;\ ‘u‘l/ [ ﬂ@% (School Principal)

Date: 7!\\ !Q-Ll )

Date of next review: N( )y ;f )2 5
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Appendix 1:

Appendix C- Checklist for annual review of the anti-bullying policy and its implementation

The Board of Management (the Board) must undertake an annual review of the school’s anti-bullying policy and
its implementation. The following checklist must be used for this purpose. The checklist is an aid to conducting
this review and is not intended as an exhaustive list. In order to complete the checklist, an examination and review
involving both quantitative and qualitative analysis, as appropriate across the various elements of the
implementation of the school’s anti-bullying policy will be required.

Yes/No

Has the Board formally adopted an anti-bullying policy that fully complies with the requirements of the Yes
Anti-Bullying Procedures for Primary and Post-Primary Schools?

Has the Board published the policy on the school website and provided a copy to the parents’ association? Yes

Has the Board ensured that the policy has been made available to school staff (including new staff)? Yes

Is the Board satisfied that school staff are sufficiently familiar with the policy and procedures to enable them Yes
to effectively and consistently apply the policy and procedures in their day-to-day work?

Has the Board ensured that the policy has been adequately communicated to all pupils? Yes
Has the policy documented the prevention and education strategies that the school applies? Yes
Have all of the prevention and education strategies been implemented? Yes
Has the effectiveness of the prevention and education strategies that have been implemented been Yes
examined?

Is the Board satisfied that all teachers are recording and dealing with incidents in accordance with the Yes
policy?

Has the Board received and minuted the periodic summary reports of the Principal? Yes

Has the Board discussed how well the school is handling all reports ofbullying including those addressed at Yes
an early stage and not therefore included in the principal’s periodic report to the Board?

Has the Board received any complaints from parents regarding the school’s handling of bullying incidents? No

Have any parents withdrawn their child from the school citing dissatisfaction with the school’shandling of a No
bullying situation?

Have any Ombudsman for Children investigations into the school’s handling of a bullying case been No
initiated or completed?
Have any Ombudsman for Children investigations into the school’s handling of a bullying case been No
initiated or completed?
Has the data available from cases reported to the Principal (by the bullying recording template) been Yes

analysed to identify any issues, trends or patterns in bullying behaviour?

Has the Board identified any aspects of the school’s policy and/or its implementation that require further No
improvement?
Has the Board put in place an action plan to address any areas for improvement? Keep up to
date with
latest
guidance
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Appendix 2: Notification regarding the Board of Management’s annual review of the anti-bullying policy

To: ) hom ll: /}qa;\) ConCeérn

The Board of Management of Harcourt Terrace Together National School wishes to inform you that:

e The Board of Management’s annual review, of the school’s anti-bullying policy and its implementation was
completed at the Board meeting of __ —7 / {/ , 2LL  [date].

e This review was conducted in accordance with the checklist set out in Appendix 1 in this policy, of the
Department’s Anti-Bullying Procedures for Primary and Post-Primary Schools.

SignedCﬂ&A M\.\ /\ Date 7’\\ ’2‘4—
V W \) [

Chairperson, Board of Management

Signed /ﬁ 1’9 \\)C{'ng__ Date '7/////2_‘4‘/

Principal
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¢ Name calling

Slagging

The production, display or circulation of written words, pictures or
other materials aimed at intimidating another person
Offensive graffiti

Extortion

Intimidation

Insulting or offensive gestures

A “look” which makes another person feel uncomfortable
Invasion of personal space

A combination of any of the types listed.

Cyber

e  Denigration: Spreading rumours, lies or gossip to hurt a person’s
reputation

e Harassment: Continually sending vicious, mean or disturbing
messages to an individual

« Impersonation: Posting offensive or aggressive messages under
another person’s name

e  Flaming: Using inflammatory or vulgar words to provoke an
online fight

e  Trickery: Fooling someone into sharing personal information
which you then post online

e  Outing: Posting or sharing confidential or compromising infor-
mation or images

e  Exclusion: Purposefully excluding someone from an online group

Cyber stalking: Ongoing harassment and denigration that causes

a person considerable fear for his/her safety

Silent telephone/mobile phone call

Abusive telephone/mobile phone calls

Abusive text messages

Abusive email

Abusive communication on social networks e.g. Face-

book/Ask.fm/ Twitter/You Tube or on games consoles

Abusive website comments/Blogs/Pictures

e  Abusive posts on any form of communication technology

Identity Based Behaviours
Including any of the nine discriminatory grounds mentioned in Equality Legislation (gender includ-
ing transgender, civil status, family status, sexual orientation, religion, age, disability, race and membership

of the Traveller community).

Homophobic and

Spreading rumours about a person’s sexual orientation

Transgender Taunting a person of a different sexual orientation
e Name calling e.g. Gay, queer, lesbian... or any other term usedin a
derogatory manner
e  Physical intimidation or attacks
o  Threats
Race, nationality, ethnic e  Discrimination, prejudice or insults about colour, nationality, cul-
background and ture, social class, religious beliefs, ethnic or traveller background

membership of the
Traveller community

e Exclusion on the basis of any of the above

Relational

This involves manipulating relationships as a means of bullying. Behaviours
include:

e«  Malicious gossip

s Isolation & exclusion

10
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e Ignoring

¢  Excluding from the group

¢  Taking someone’s friends away

o  “Bitching”

e  Spreading rumours

e  Breaking confidence

o Talking loud enough so that the victim can hear

e A “look” that makes another person feel uncomfortable

e  Use or terminology such as ‘nerd’ in a derogatory way
Sexual e Unwelcome or inappropriate sexual comments or touching

e  Harassment
Special Educational e Name calling
Nf:eds., ] e Taunting others because of their disability or learning needs
Disability e Takingadvantage of some pupils’ vulnerabilities and limited capacity

to recognise and defend themselves against bullying
e Taking advantage of some pupils’ vulnerabilities and limited capacity
to understand social situations and social cues.
Mimicking a person’s disability
Setting others up for ridicule

*This list is not, and cannot be, exhaustive, Appendix 4:

Stop, Think, Do!
. Stop

o Urge children not to react, just look and listen.

e Clarify problem with child.

e Reflect children's feelings - "You feel...because (problem)."

O Think

e Consider solutions with children

e Children evaluate consequences
e "What could you do?"

e Children choose best solution

@& .

e Children choose best solution
"Do it"
o Encourage children to act!

o Follow up. If it doesn't work, urge children to STOP and THINK again

11
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This process can be long but it can become shorter with practice

"I feel........ because (problem)" STOP "You feel... ... .. because (problem)”
"What could we try?" THINK "What could you try?"
"Let’s do it!" DO "Do it!"

Social Skills to Solving Problems

Step 1: Calmly Ask the student to "STOP AND THINK".

Step 2: Remind the student:

"DO YOU WANT TO MAKE A GOOD CHOICE OR A BAD CHOICE?"

Step 3: Ask:

"WHAT ARE YOUR CHOICES OR STEPS?"

Step 4: Instruct the student:

"DO IT:" or "SHOW ME THE GOOD CHOICE".

Step 5: Tell the student:

"GOOD JOB" or "YOU SHOULD BE PROUD OF YOURSELF".

12



Anti-Bullying Policy HTETNS 2024-2025

The ZONES of Regulation®

) Y
89 LY,

BLUE ZONE | GREEN ZONE | YELLOW ZONE | RED ZONE

| Sad Happy Frustrated Mad/Angry

| Sick Calm Worried Mean
Tired Feeling Okay Silly/Wiggly Terrified
Bored Focused Excited Yelling/Hitting

Moving Slowly Ready toLeam | Loss of Some Control | Out of Control

High Scope Approach (Infants)
1. Approach quickly and calmy stopping any hurtful behaviour.
. Acknowledge the children’s feelings.
. Gather Information

2

3

4. Restate the problem.

5. Ask for solutions and choose one together.
6

. Give follow-up support with the resolution i.¢., check in again.

Restorative Questions (First — Sixth Class)

1. What happened?

2. What were you thinking and feeling at the time?
3. What have you thought or felt since?
4

. Who has been affected by what happened and how?
13
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5. What have you learned? What will you do differently next time?

6. What do you think needs to be done to make things right?

14
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Appendix 5

Cyber Bullying

A lot of cyber bullying occurs when children lose sight of the consequences. Some don’t think sending messages,
which they see as “just messing” or “joking”, is bullying and don’t understand how it can hurt someone. One of the
most common reasons for cyber bullying is an attitude among bullies that they won’t get caught. Internet anonymity
empowers bullies and leaves them feeling like they cannot be traced. As with traditional bullying, pressure from
friends can be a trigger for cyber bullying too. As well as this, some pupils do not appreciate that posting online is a
form of publishing. Rather, some see the internet as “not the real world”. This feeling leads to children believing

that they cannot be reprimanded for what they do online.

Terms that will be useful to listen out for and to understand when dealing with cyber bullying (Webwise
2015)

Term Description

Frapping The action of editing someone’s Facebook profile or status without the person’s
permission.

Happy Slapping The misnamed term is used to describe when an unsuspecting victim is attacked
while an accomplice records the attack, usually by mobile phone. Video clips of
such attacks are sometimes posted to the Internet.

Hashtag A hashtag is a word or a phrase preceded by a # sign to identify messages on a

specific topic

Twitter, Tumblr, Instagram,
Facebook

Social media platforms where people can share content, be followed or have
friends and post comments and material to be viewed by friends, followers or the
public

Whatsapp, Viber, Snapchat

Online messaging apps that allow users to communicate in groups or individu-
ally. Access to the internet is necessary. Snapchat messages delete themselves
after a set number of seconds. However, screenshots can be taken during this
time to record and maintain the picture or message.

Selfie A self-portrait typically taken with a hand held camera or phone

Troll A troll is a deliberately provocative use of an intemet message board, social net-
work or comments section. A troll upsets or angers others by leaving hurtful or
off-topic remarks in an online community, usually to illicit emotional responses.

Viral Content is said to have gone viral (photos, videos, blogs) when they are circu-
lated rapidly and widely from one user to another

Tagging To describe a link to a website, person or place on the internet using a social me-

dia platform. Usually photos, people or websites are tagged to link in that user
and inform them of the content. People can tag others to be hurtful and lead un-
wanted traffic to that person’s profile or picture. This can lead to  photos being
shared and inappropriately shared.

15
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Screenshot A photo that can be taken of the screen of a mobile phone using the device itself.

Prevention of Cyberbullying

In conjunctionwith other curricular implementation, here are some specific approaches that can be employed by
the class teacher to prevention cyberbullying;

Explicit teaching of computer rules at the beginning of each school year
Explicit teaching of our SMART online code
Explicit reference to cyber bullying and what it is when covering the Stay Safe programme
Teaching of Webwise lessons on safe internet use (My Selfie and the Wider World) during Term 2 of each
year
» Lessons 1/2 and 5; First and second classes
a  Lessons 1 — 5; Third Class
Marking and reflecting on Safer Internet Day each year
Using teachable moments to reflect on behaviour online
*  When sharing information
* Taking and uploading pictures
Modelling good behaviour online through class blogs, twitter accounts and other online technology

Responding to Cyberbullying

In conjunction with our schools policy on recording and responding to bullying here are some tips for class
teachers; (Adapted from Webswise 2015)

Support: Provide the person being bullied with support and reassurance.

Evidence: Help the child keep relevant evidence for investigations. This can be done by taking screen shots
or printing webpages. Do not allow the deletion of phone messages

Inform: Give the child advice for making sure it does not happen again. This can include changing pass-
words, contact details, blocking profiles on social networking sites or reporting abuse online

No Retaliation: Ensure that the young person does not retaliate or reply to the messages

Privacy: Encourage the child to keep personal information private on the internet

Investigation: The cyber bullying claim needs to be investigated fully. If the perpetrator is known, ask them
to remove offending remarks or posts. All records should be kept as part of the investigation.
Guidelines: Refer to and be aware of the school’s Acceptable Use Policy and Code of Good Good Behav-
iour

16
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Appendix 6

Homophobic Bullying

Homophobia is when people discriminate against lesbian, gay, bisexual or transgender people (LGBT), or people
they think may be LGBT. The term includes transphobia which is discrimination against transgendered people.
Anti-gay graffiti, spreading rumours that someone is gay, being abusive, jeering or violence towards someone who
is LGBT are all types of homophobia. People who are heterosexual can also be victims of homophobia ~ because
the people who are bullying think that they are LGBT. Children may not be aware that their behaviour is homo-

phobic and it is important to create an atmosphere of tolerance for difference, and respect of others.

What are the terms and what do they mean? (Respect Guidelines INTO / GLEN 2015)

Term Junior Classes Senior Classes

Lesbian A woman who loves another woman and | A woman who has or wants to be
they can be a family together in a loving relationship with an-

other woman

Gay A man who loves another man and they | A man who has or wantsto be in a
can be a family together relationship with another man.

Sometimes gay is a word to refer
to lesbians.

Bisexual A person who can love either a man ora | A person who can have or wants to
woman and make a family with either have a relationship with either a
gender man or woman

Transgender A girl who feels like they are a boy / A A person who was born with the
women who likes like they are a man physical characteristics of a boy or

girl but deep down inside they feel
. . like they are a different gender
A boy who feelg like they are a girl / A and want their life as that gender
man who feels like they are a woman

Heterosexual A man who loves a woman, or a woman | A man who has or wantsto have a
who loves a man and they canbe a family | lovingrelationship with a woman
together or a woman who has or wants to

have a loving relationship with a
man

LGBT A short way to say lesbian, gay, bisexual | Anacronymused to refer to les-
and transgender bian, gay, bisexual and transgender

communities

Ally A person who stands up for LGBT people | A person who stands up and sup-
and won’t let people be mean to them ports LGBT people and won’t let

people be mean to them

Homophobic Bullying When people are hurtful to others be- | When people are hurtful to others
cause they are lesbian, gay, bisexual or (verbally, psychologically, physi-
transgender or think they are cally or online) because they are

lesbian, gay, bisexual or
transgender or think they are

Prevention of homophobic bullying and behaviour
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In our school, in conjunction with other curricular implementation, here are some specific approaches that can be

used to prevention homophobic bullying and behaviour,

1. Promote positive and inclusive representations of LGBT families and people through appropriate story and
picture books in class library and as Read Aloud (see attached list of books)

2. When teaching about family through SPHE, to include and make visible all types of families. Use INTO Dif-

ferent Families/ Same Love poster

3. Explain LGBT terms to children if asked direct questions and, as children develop concepts, teach the terms
explicitly when discussing homophobic bullying or dealing with misuse of language

4. Explicitly name homophobic bullying if it occurs or if its discussed
5. Challenge gender stereotypes that limit children’s understanding of gender roles
i. Through Aistear — challenge children to take roles beyond their own experience or knowledge

ii. Story and Picture Books (see attached list)

iii. School Activities — encourage all to become involved and challenge the idea of a ‘boys game’

and a ‘girls game’

iv. Teacher language — use inclusive language — don’t unnecessarily categorise pupils on the

basis of gender

v. Teach lessons on Gender Equality from Equal Measures lessons
6. Inclusion of LGBT voices in curricular subjects (such as civil rights leaders)
7. If there are persistent issues with homophobic bullying, have an explicit lesson on Homophobic name-calling

(from Amnesty, available on the school server)

Responding to Homophobic Language or Bullying (adapted from www.welcomingschools.org)

In conjunction with how we respond to bullying behaviour, it is important to note that homophobic language and
behaviour may not be understood by children when they use it. The following approach will allow for children to
develop a sense of the hurtful nature of homophobic language. The use of any term that is derogatory to describe
LGBT people can be deemed homophobic language and as such should be addressed and not ignored.

Stop it! Educate!

e We don’t use put-downs in our school

e Itisnotokay to say ‘that’s so gay’, ‘that game ¢

is gay’ , ‘that pass is gay’
e Itis not okay to call someone ‘gay’
e  What did you mean by that?
e Do you know what gay means? °

e You may not have meant to be hurtful but
when you use the word ‘gay’ to mean some- .
thing is stupid or bad, it is hurtful

e Do you know why it is hurtful?

Keep it simple with quick responses: If you have the time and opportunity to educate on the
spot, do it. If not, make time for it later.

Have a lesson around the meaning of the terms
used and discuss about why they are hurtful

Be clear with students that when they use the
word gay in a negative way, they are being
disrespectful

Provide accurate information and teach the terms
relative to the age group (see above)

Be aware of other terminology and discuss in the
same age-appropriate way
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Anti-Bullying Campaign — Incident Report Form (p.1 of 2)

Please return to the relevant teacher

1. Details of Reporting Person:

Report:

Source of Report:

Date:

Name of reporting person:

(If someone other than a staff member,
parent or pupil, include their phone number)

2. Details of Alleged Incident:

Location(s) of Incident(s):

Date, Day, Time:

Possible Targeted Pupil(s) and Class(es):

Possible Perpetrator(s) and Class(es):

Others who were there:

Initial Details of Incident:

Actions taken will be outlined on p. 2

Harcourt Terrace ETNS
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Anti-Bullying Campaign — Incident Report Form (p.2 of 2)

Actions Taken

Name of relevant teacher:

Please record any survey, interview, phone-call, consultation with parents, pupils, teacher, principal etc. as relevant

Date: Record of Actions:

Signed & Date:
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Appendix 8: Harcourt Terrace ETNS

Anti-Bullying Campaign — Recording Bullying Behaviour
1. Name of pupil being bullied and class group

Name Class

2. Name(s) and class(es) of pupil(s) engaged in bullying behaviour

3. Source of bullying concern/report 4. Location of incidents
Pupil concerned Playground
Other Pupil Classroom
Parent Corridor
Teacher Toilets
Other School Bus
Other

5. Name of person(s) who reported the bullying concern

6. Type of Bullying Behaviour

Physical Aggression Cyber-bullying
Damage to Property Intimidation
Isolation/Exclusion Malicious Gossip
Name Calling Other (specify)

7. Where behaviour is regarded as identity-based bullying, indicate the relevant category:
Homophobic Disability/SEN Racist Member of Traveller community Other (specify)

8. Brief Description of bullying behaviour and its impact

9, Details of actions taken

Signed: (Relevant Teacher) Date: Date submitted to Principal:

Note: These forms will be given to the school Principal and stored in the Principals office in a separate file.
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